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PREAMBLE

2009. between the HOUSING

THIS AGREEMENT made this duy of .
AUTHORITY OF THE CITY OF NEWARK (hereinalfier relerred 10 @S the Authority) ard the

SKILL TRADES ASSOCIATION. INC. (hereinafier referred 1035 the Asso
ctween the Authonty and the

ciation). represents the

complete and final understanding on all bargainable 1ssucs b

Association.
ARTICLE
RECOGNITION
e
A. The Aupfority hereby recognizas the Association as the exclusive bargaining
representative ing the terms and conditions of employment of permanent skitled trade
maintenance ppfsohn employedb_vtheAuthoriryconsislingofElevalorMcchanics.Boilcrmakers.

tricfans, Masons. Painters. Plumbers. Welders. Roofers. Oil Burmer Mechanics.

Carpenters. El
ascentified inthe LrRitin accordance

ReasiiieatFloo eéuirm:n, Steam Finters and Asbestos Workers
«its P.ER.C. Docket No. §3-7 and any subsequznt cases before the Public Empioyment Relations
Commissior involving the parties conceming the subjects ofrepresentation and’orunit clarifieation.

B. The title “emplcyee” shall be delined to include all barzaining unit members. the
piural as well as the singular. and 1o include males as w ell as females.

ARTICLE 1

ASSOCIATION-MANACEMENT COOPERATION

N M . . . P RV -t nr"ﬁ 1Ay t\ !- 1:}'. ns.
I is the common objective of the parties to obtain sconomy and eliiciency € Cpe alons

H . : . . - ety A cleaniiness O C; : ard
scfery for emplioyees. increased productivity. protection of propeniy ant cleaniiness &l prejecis 2nd

tc cooperate to those ends.
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ARTICLE TN
ASSOCIATION SECURITY

A. The NHA shall deduct and transmit monthly membership dues and other proper
assessments from the eamed wages and/or salaries of each Uricn member upon the written
authorization of the employee. In the event an employee is not elig itle for payment on the date of
customary dues deduction, such deduction will be made from the poytoll of the next regular pay
period. Deduction of dues shall date from the date of submission nn or before the payroll date on
which such deductions are made. Deduction of dues shall be made irom the second (2) pay period
of the month. A certified listing showing the amount of dues deducted. and the menies reflecting
the amount of the deductions ot all bargaining unit members shall be forwarded to the Skilled Trades
Association. seven (7) days after the deduction. The listing sha!! shcw the current employment status

eir dues deducted from

of all bargaining unit emplovees. Employees on a paid leave

. . /”

wages and/or salaries and employees on unpaid leave snallfm p,,y'nem of dues directly 1o the

Union OfTice. In the event an emplovee on leave does not makc Gaid pavments. the NHA upon the

mployee’s return to work and notification from the Union shali dedluct the dues {rom histher salary

‘or the morthor months inarrears. Dues deduction arrearage shall not exceed the egquivalent of three
{J) months per paviment.

B. Agency Shop

I Renrasentation Fee

The Authonity agrees to deduct 2 fair share fee from the 2amings of these emplovees
who elect not to becomz 2 member of the Association and :ransmit the fees 1o the majonn
representative after written notice of the ameurnt of the fair shire assessmen: is fumished to the
Authority

2. Computation of Fair Share Fze

The fair share fee for services rendered v the 1wajority representative shall be in an
amount cqual to regular membership dues. initiation fees, and assessments cf the majority
representative, less the cost of benetits financed through the dues and available only 1o members of

1

the majority representative. but in no event shail the ice excecd eightyv-iive percent (83%) of the

)
W
0
o
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0
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regular membership fees. dues. and assessments.  The computation cf such tuir share fee shall be

in accordance with applicable law.

3. Challenging Assessment Procedure

a. The Association agrees that it has established a procedure by which a ren-member
emplovee(s) in the unit can challenge the assessment. as in N.J.S. A 34:13A-5.6.

b. In the event that the chali 2nge is filed, the deduction of the fair share fee shall be held
in escrow by the Authority pending final resolution of the challenge.

A 4. Deduction of Fee

No fee shall be deducted for any employee sooner than the:

a Thinieth (30th) day following the notice of the amount of the fair share fee:
b. Satisfactory completion of a probationary period:
c. Tenth {10th) day following the beginning ol employment for employees enter:ng into

work in the bargaining unit fom re-employment lists.

Pavment of Fee

(V]

The Authority shall deduct the fee from the earnings of the employez and transmit
the fee to the Association on a monthly basis during the term of this Agresment,
& Dues Check-Off

Pavroll deduction for dues to the Association from members who are employees of

the Autkority covered by this Agreement shall be made by the Authority upen the submission to the
Authority by the Associatior, of notification from said employes authorizing the < cduction of dues
from their pay. The appropriate Aithority official shall forward said cues deductiens o the
Associaion on a monthly basis duriag the term of this Agreement. Employess may withdraw

o . . / . o . .
authorir, for deduction of dues.” Afy such writien authorization o deduct ques may ba withZdrawn

2

by the rmployee holding em 'n}em at any time by the (iling of a notice of withdrawal with the
1

Author'ty. The filing of'a notide of withdrawal shall be eftective 1o halt deductions as of the Januany
'

| or Juiv 1 next succeeding the date on which notice of withdrawal is nied.

7. Miscellancous

The Association shall indemnify defend and save the Authority harmless agaimst any
and all claims. demands. suits or other forms of liabiiity that sha!l arise out of or by reason of action

taken by the Authority in reliance upon fair share information and/or information cenceming the
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names of the emplovees and the amount of dues or fair share fees to be deducted.

ARTICLE 1V
ASSOCIATION BUSINESS

‘. The Authority recognizes the right of the Associaticn to designate an Association

represen ative ard one (1) alternate to represent the Association and the employsg by this
p P ploys )

Agreement. Thz alternate will act on behalf of the Association only m/ bsence of the

Associat.cn representative. The Association shall furnish the Authority annuélly with the name of
the Association representative and altemate and will notify the Authority within fificen (1 3) calendar
days of any charges.

E. The Authority of the designated Association representative(s) shall be limited tc. and
shall not exceed. the following duties and activities: '

l. The investigation and presentation of grievance(s) in accordance with the provisions
of the collective bargaining agreement. The Association representative shall be reieased frem work
by his supervisor orly at such time when it is convenient to the Authority and orly to the extent
necessary 10 make the investigation and for conferring with the Authority's representatives.

2. That the Association rcpreseniative has no autherity to take sirike acticn or ic
interrupt the Authority's business.

3. The Association representative is authorizzd to investigate. present and process
grievances. provided such activity is not disruptive of any werk and not disruptive of the schecule
cr manpower o any other member of the bargaining unit who may be involved in the grievances.

4. The Associatiorn representiiive (0r designes) may regues! pernission of his supeniscr
for time to handle the duties outlined in Section B of this Article. Reguest for such time wil-
generaily be on Tuesday and’or Thursdays. In the event the supervisor denies permissiorn for the
time 1 questec. the superviser wili advise another time which may be availabie 10 the Associatic
represzatative for the conduct of such business. In no cvent. however. shall the duties of the
Association representative interfere with the work and responsibilities of the NHA.

5. Any settlement of a grievance by the Association representative and/or supenvisor of
an emplovee involved in such disputes shal! be reviewabie by the Authority and the Associaticn ai

the requesi of either. and no such settlement shall establish a precedent or conriict in any manner
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with the provision o! this Agreement.

ARTICLE Y
MANAGEMENT RIGHTS

A. The Authority hereby retains unto itself, without limitat on, al! powers, rights.
authority. duties and rcsponsibilities,w/nferred upon and vested in it pricr to the signing of this
Agreement by the laws and Coyrétitution of the State of New Jersey and of th:: United States.
including. but without limiting the generality of the foregoing, the following rights:

1. The exccutive management and administrative control ¢f the Authory Govemment
and its properties and facilities and activities of its employees by utilizing nersonnel. methods and
means of the most appropriate and efticient manner possitie as may from time to tirie be determined
by the Authority.

2. To make rules of procedure and conduct, to introduce and use new and improved
mathods and equipment, to contract out for goods and services. to detarmine work schedules and
shifts. to decide the number of emplovees needed for any particular time and to be inscle charge of
the quality and quartity of the work required and to determine when cvertiime shou!d be worked, and
by whom. All empioyees may be required 1o werk a reasonable ameunt of overiime ancd whenever
possible overtime shall be distributed equitabie

3 The right to make. mainizin and amend such reasonabie rules and regulaticns as it

-~ ~

~

rray from time to time deam best for the purpeses of maintaining order. safety axdsor the effective
operation of the Autherity afier advance notice thereot 10 the empleyvees and to ruguire compliance
by the empioyees.

4. To hire al! empiovess, and subject 1o the previsiens ©f law. .0 detrrmine their
qualifications and cenditions of continuzd amplevment. or zesignment. and 1o piomete and transfer
emrployees.

5. To suspend. demote. discharge or teke any other app: spriate disciplinary action
agn'rstany employez for just cause.

6. To layoff employees in the exent of lack of work or funds or under conditions wher:
continuation ¢f such work would be inefficient and nen-preductive or for other legiimate re2sen(s).

7. To make such chanues as it deems desirable and necessan for the efictency and
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effective operation of the Authority.

8. To subcontract any or all of the work performed by employees covered by this
Agreement. The Union will have the opportunity o discuss such subcontracting and upon request
will be furnished with a copy of an RFP. if appropriate.

G Toestablish the table of organizai on and the Authority s department. . divisions. and

ize and reorganize the

other organizational units, including, but not lisnited 1o the right o org

Authonity; to determine the size of departmers. divisions. other organizational unils; to

determine the classifications assigned to the depatments. divisiofis. and other orgarizational units;
to transfer work to and from and within and without the departments, divisions. and other
organization units: to assign or transfer empiovees 1o the departments. divisions. and other
organizational units: and 1o determine the pupose of cach department. division. and other
organizational unit.

B. The exercise of the foregoing powers. rights. authority. dutics and responsibilities of
the Authority. the adoption of policies. rules. reaulations and practices and the furtherance thersof,
and the use of judgment and discreticn in connecticn therewith. shall be limited only by the specific
and express terms of this Agresment provided such terms are in conformance with the Constitution

and laws of New Jersey and of the United States.

ARTICLE Vi
GRIEVANCE PROCEDURES

Al A grievance is a dispute arising & im the interpretation, application or alieged

violation of this Agreement and may be raised b the Association on behalf of an emplovee or

[N

group of employees or by the Autherity.

B. Sieps of the Grievance Procedure

The following grievance procadure cons: tutes the sole and exclusive me: 1od for resolving
grievances betwesn the parties covered by his Agmeement. and shall be (o]l -wed in its entirety unless
any step i waived in writing by niutual consent:

Step One

The Association on behalt ol'an agorieved employes or group ol einplovees vf the Authonty

shall liie its grievance under the provisions hereof within twenty (20) calendar daysoftne occurrence
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of the grievance. Failure to act within said twenty (20) calendar days shall be deemed 1o constitule
an abandonment of the grievance. Nothing shall prohibit the parties from making an effont 10
informally resolve their difierences before the twenty (20) day period elapses.

The employe:-"s supervisor shall render awritien decision w thin ten (i 0) calendar days after

receipt of the grievance.

Step Two

If the grievace
grievance. in writin . to the Chief Human Resource Officer witiin ten (10) calendar days afrer

is not resolved at Step One. the Association representative may submirt the

receiving the Authority's Siep One decision. The Chief Human Resource Office, shall render &

written decision within ten (10) calendar days after receipt of th: grievance. The Chief Human

Resource Officer. in his or her sole discretion. m2y schedule a grievance hcaring at the request of

the Association representaive. The Chief Human Resource Officer or a Person designated by the

Chief Human Resource Officer will preside over the hearing. In the event such hear‘ing is held. the

Chief Human Resource Officer or his or her designee shal] render 2 written decision within twenty

(20) calendar days of the hearing.

Step Three - Arbitration
If the grievance is not resolved at Step Two. the Association TERTESENtative may submiy the

grievance 10 arbitration by filing @ Request for Panel of Arbijtrators with the Now Jersey Pubiic
Employment Relations Commission not later than thirty (30) calendar cays afier receiving the
Authority’s Step Two decision. The arbitrator shail be selecred ir: accordance wis the rules and
regulations of'the New Jersey Public Employment Relations Comnission.

The arbitmv'fnr/shall be conducted in accordance with the folicwing:
v ’

b trator shall conduct a headng and shatl rey der his decisicon in Wrlling with

lindings of ract and'co: clusions. The decision ofthe artitzator shal be Sinding SUCjectto the rights

of tae parties under N7S. A 2A:24-1 et seq..

2 The arx.trator shall comply with and be bound by t:e provisions of this Agreement.

The arbitrator shall have ne power 1o add to. delete. or mow. fy any provisions of thjs Agreement.

3. The arbitrator shall be without power oracthority o make &0y decision contrary to

Or inconsistent with or madifying Or varying i any way the terims of this Agreemeny, or applicabie

) . sl a y f .
luw or rules or regulations having the force or efiect of faw.
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4. The arbitrator’s decision shall not usurp the functions or power of the Authority as
provided by law.

5. The arbitrator shall be without power of authority to render advisory opinions. 0

grant interim or injunctive relief. 10 awarc interest. or 1o award punitive damag.es.

6. Only one (1) issue or grievpncc/my be’submitted 1o an arbitrator unless the parties
. 7
agrec otherwise.  ’ ///
. \l oot Lo .
7. The cost of the arbitrator wiit'be bomne equally by the Associa.ion and the Authonty

and all other expenses incurred by cither side. including the presentation of w inesses. will be borne
by the party incurring same.

8. Arbitration hearings sha!l not be held unul after the expiration of at l2ast thirty (30)
calendar days afier the decision rendere 1 a1 Step Two by the Chief Human F.esource Officer or his
st her designee.

C. General Provisions.

1. The sole remedy available tc any employee for ar alleged breach of this Agreement.
except for disciplinary matters as noted below. will be pursuant to the grievance procedure of this
Articie. With respect to discipline, five (3) or less days of suspensicn may be pursued 1o arbitration,
while six (6) or more days of suspensicn. up tc and including termination. may be pursued through
asbitration or the Department of Personnel. but not both. in accordance with Section 2 beiow

2. In the event that the aggrieved employze and’/or the Association elects 10 purste
remedies concerning discipline avatlzble through the New Jersey Depuriment of Personnet. the
grievance shall be withdrawn. with prejudice. from the procecure cortnired herein and any filing
fees and expenses incurred by the Authority shall be reimbursed to the Axthority hy the aggrieved
employee or the Association.

3. Nothing contained herein shall be construed to reguire the Association or the
Association representative to file. prozess of appeal from step tostep of the grievance procecurc any
grievance that the Association or the Association representaiive ¢eems 10 be wiThoul merit of it
conflict with the position of the Association as the exclusive collective negetiat:ons raprasentative.

4 A grievance that is not appealed 1o the next step shall be desmed an acc2piancs O

the Association of the Authority’s decision ! the present step ol the gricvance proseure.

3. The sole remedy availabie to any employee for any alleged grievance batwesn the



partics covered by this Agreement shall be pursuant to the gricvance and arbitration procedure.

6. Either party may waive any of the steps of the grievance procedure. but any such
waiver may only be perlccied in writing and with the consent of the other party.

7. In the event that the Authority fails to respond to a grievance in wriling within the
time limits specified. then the failure to.respona shall be construed as a negative response and tie

Associatio’s may proceed 1o the nextstep in the ¢ fievance procedure within the required time limit.

ARTICLE V11
UNIFJDRMS

A. The Newark Housing Authority will provide eleven(l 1ysets of uniforms and a winter
jacketand two (2) lightweight jackets for all emoloyees coversd under this Agreement.

Said uniforms are to be maintained by t1e employess. An $80.00 (eighty dollar) uniform
allowance will be given each yearal six-month imienvals. in increments of $40.00 (forty dollars) per

emplovee. The allowance wil! be paid in June and December ol cach year.

B. In order to exchange said uniforms employees must retum old uniforms Tfor
replacement.
C. Employess. who have beer issued a uritorm. shall wear the regulation uniform inits

entiraty. while on duly.
D. Uniforms are the property of the NHA ung are 20 he womn only while performing
senices for the NHA. Unitorims must be rt"z*'\:‘l/.m%n/ saration from employment with the NHA.
E. A the discretion of the Authority, (Qc unitorm allowance may be abolished as leng

as the Avthority provides for the fumishing ar.éf cleaning of unitorms.

ARTICLE VI
W AGES

Al ESective on the dates set Tort Below. ali bargaining unit members sha!l receive

e following:

As of April 1.2007 il employess shuli reczive a 2.0% increase to their
base salan.

As of April 1. 2008 ail employevs shail receive 2 3 0% ncrcase Lo their
piol
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base salary.
As of April 1, 2009 all employees shall receive a 3.0% increase to their
base salary.
As of Apri 1.2010all employees shall receive a 3.0% increase to their base
salary.

B. L. Employ- es hired oncr before March 4. 2009 who are actively employed shall

be entiti=d to longevity pay baszd upon continuous yzars of service as

tollowin 3
Afer S years of Service - 2%
After 10 years of Service - 4%
Afier 15 Years of Service - 6%
After 20 Years of Service - 8%
After 25 Years of Service - 10%
Afe }/ - of Service - 12%

2. Employeesézrcd or afier March §, 2009 will ret be eligitle for
longevhf vment.
C. When an cmplo_ve:.'xﬁ called cut ffom home. and responds te the call, that employec

st.all be entitled to receive compcnségon a1 the overtime rate for hours actually worked. However.
i any time is contiguous 10 the emplovee's regular work day. the empicyee will receive straighttime
commencing with the emple;ee’s reguiar working hours.

D. There will be no premium pay. travel pay or subsisience pay for any work covered
by the Agrzemert.

E. Employees who are regulary emploved on shitis other than the firs: shift or 2 work
neriod that includes Saturdey or Sunday shall be entitled o n shift differential 2t ihe rate of ten (1G;
percentof the hourly rate. Employees whoare remporarily assigned te shifls other than the first shift

shall be entitled to the abo~¢ shift ditTerantial.
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ARTICLE IX
WORK WEEK

A. The regularly scheduled work week shall consist of five (3) consecutive work days
of eight (8) hours each. Presently there are two (2) work periods. Period one is Monday through
Friday and period two is Wednesday through Sunday and there are at present two shifts as follows:

Shift | - 8:00 am. - 4:30 p.m.
Shift 2 - 3:30 p.m. - 12:00 midnight

The Authority agrees that there will be no change in the work periods and/or shifls contained
‘n this articie without two weeks' notice to the Union and the employee. except in cases of
emergency. The work week and schedule set forth in this Article are subject to the Authority’s right
n its discretion to establish different work weeks for periods of five (3) consecutive days. and to
astablish new shifts and/or alter existing shifts.

B. Emplovees covered under this Agreement who work more than forty (40) hours in
a sever {7) day work period shall be éntitled 10 overtime pay at the ratc of one and one-haif (1'4)
times the employee’s regular rate of pay. Incalculating an employee’s eligibility for cash overtime.

~aid ieave time shall not be considered work hours.
o

TRAINING AND TOOLS

A Training
1 The employess covered by this agrezment shall be reguired i participate and

satistactorily complete Worker Safety Courses. including but not limited 1c such courses as:

"Leacd Base Paint Laws and Skills up-grade. The sziection

discretion of the Authority. Failure to sucseszfully
comelete said course of study Jresult in disciplinany actions up tec and including 1emmingiion.

2 Affected emp!ué will be given notification in advance of the commencer2at ef
the course and allowed a training period to acguire tae necessary skill(s) ior rewaining their
employment.

3. The Employer. in its discreticn. may waive the areceding reaulirenents when an

employes has submitted evidence of having successfully completed an altemative course which has
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been deemed by the employvee to be equivalent in content.

B.  Tools

All hand toals. exclusive of power tools. and like equipment necessary 10 perform the various
job functions assigned to the employees covered by this agreement shall be provided by the
employee. The Authority shall not be responsible for the loss or damage to the personal tools of the

employee. if loss or damage is due to employee neglect.

ARTICLE X1
INSURANCE

Al The Association and the Authority mutually agree that the NHA shzll make availéxble
10 all members of this bargaining unit and their dependents a prograin of'hcspitalizatioh and medical
benefits, including dental benefits. Such a program. after the signing of this contract and during the
duration of this Agreement. shail not be reduced. It is further agreed that after the signing of the
Contact and during the duration of this Agreement. any increases in dependznt premiums afier April
1.1992. shall be paid in the followin finer: one-third (/a) of the dependent increases shal! be
puid by the emplovee. and two-thirds y of the dependent increases shall be paid by the Newark

Housing Authority. In nc event. however. shall the Authority payany in
:nflation facior.

B. Dental coverage shall be provided by Blue Cross and Blue Shield of New Jersey.
Employees and eligible dependents are to receive prescription coverage with 2 $3.00 co-payment.

C. The Authority agrees to pay $200 per year for the amployze and his/her dependents
towards the purchase of eyeglasses and eve examination.

D. Employees covered under this Agreemaent will contripute ten percent (10%) of the
annual premium costs for the prescription drug premium. Inaddi: on. employess will be responsible
for a co-pavient for drugs under the prescription plan. which v i1l be 1ive (S3) dotlars for aenerie
and ten ($10) dollars for name brands per prescription.

E. When a permanent employee has exhausted all accumulated cave rime due to iliness.
tihe NHA shall pay the health insurance premiums due tor the emplovee under the plan srovided for

the employee for the next three (3) months following the exhausiion ot ail earned leave time.
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F. The Authority reserves the right to change insurance carriers and/or to sell-insure SO
long as in the aggregate subsiantially similar benetits are provided.

G. The Authority shall establish and maintain an Employce Assistance Program (EAP)
for all bargaining unit employees.

H. All employ es with 25 years of service who have retired or wili retire shall coatinue

to receive their benefits upon their retirement. except as noted below. [n 10 event. however shall

there be duplication of benefits and employees covered under the State Health Benefits Program
(SHBP) will not be covered by separate NHA plans. Aferthe time of retirement. any increases shall
be shared equally by NHA and said retired employee.

l Employees who rctirc on or before April 30. 2009:

NHA shall reimburse such former (retired) employres the difference n €0~

payment between the SHBP for prescription drugs and the separate NHA prescription drug plan.
2 Employees who retire on or after May |, 2009 wili be covered enly under the
SHBP prescription plan.
ARTICLE Xil
JOB INJURY COMPENSATION
Al Whenever ar: employee in the bargaining urit is absent s a resull of personal injury

ve2 Cr a

course of histher empioyment. the emplo)

caused by an accident arising out of am;/i' :

: i ¢ . - . frbars
representative of the employee sha!l nonf¥his supervisor witkin 24 hours cfthe accident, Werkers

Compensation wil! be as foliows:
[ The Authority saall provide Workers™ Compensation Insurance coveragt for
employee members of the bargaining unit. subject 1o the toliowing terms and cenditions:
a. The emploves shall receive workers compensation nenefits directly from the
Compensation carner.

- R .. . . Aks o
b. Any emplcyez injured onthe job. who has complet. danacsidentrepe it ans has be

examnined by the Authority s physicians and advised swhen to raturm to work. sheil return tu werkor
the date specified by the physician.

B. This Article skali not appiy in the event that:

1. injury has besn declared ron-compensabie by the Authority’s Workers:
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Compensation Administrators.

2.

(V¥ )

An employee has been released to retum to werk and does noi return to work.

He/she has becn anended by the Authority’s Physician and has been released to retum

1o work. and does not return to work.

B.

ARTICLE X1}

HOLIDAYS

Employees shall be emtitled to founee (14) paid helidevs cach year as follows:

New Year's Day

Dr. Martin Luther King's Birthday
Lincoln’s Birthday

Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day /’/ﬂ)/;
Columbus Day 7
Election Day (National and State)
Veteran's Day

Thanksgiving Day

Day after Thanksgivirg

Chrisimas Day

Jonuary |

Januar,

15

Februey 12

3" Monday in Februany

[Friday before Easter Sunday

Last Mo

Julv 4

nday i May

I* Monday in September

2™ Menday in Ociober

1> Tuesday in November

sday in November

1y i November

. . - vl Af e Exocsry e
In the event that any holidav talis on . Sunday. uncn the approval of the zxetulive
- A ! r

Director. the Authority shall observe the foliowiag ~onday as the

holiday. In the event that any

foli { e : ; et chall ARCem e
£ oliday falls on a Saturday. upon approval from ihe £ ecutive Dire 1o, the Authority shall obsenve

the preceding Friday as the holiday.
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ARTICLE X1V

VACATIONS
A. Current vacation benefits and regulations shall continue in effect during the term of
this Agreement.
B. The parties agree that employees cannot carry over more than one year's carned

vacation time into the coriing year. It is fully understood that any excess vacation days will b

forfeited.

aRTICLE XV
PERSONAL LEAVE DAYS

A. Personal Leave Days

Employees shall be granted up to three (3) personal days leave of absence during any
calendar year with full pay fo- religious and ‘or personal reasons. Advance notice of two (2) work
days and prior approvai ol the employee's superviscr shall be required in order to use a personal day.
except in cases of documented emergencies. These days must be taken within the curren! vear acd
may rot be carricd forward into the nex: vear.

. . - . s thoritv,
B. Prior to the completion of one (1) year of continuous services to the Authorin
-7

absence during the current vear.

&

: | o " 4 dav’
2. Employees starung berweer Mav | and Augusi 51 shall he granted one (1) day's
absence during the current vear.
- : I shall be oranrad thres (3
3. Employees sianing berween September | and December 3 shall be grantad threz (3)

days’ absence beginning Jansary | of the fellowing calendar vear.

AETICLE XVI
BEREAVEMENT LEAVE

] i 1 i i selovee may taks un 1o
A. In the . vent of death in the immediare family, 2 permanent emiplovee may take up
1 3 I ] i ! » v g 1. the
fIve (3) consecutive work days commencing with the date of Jeuth or the dav of the funeral. at th
. i . : . © 4 ey 1 IV Ee.
employee’s option. without loss of pay. Employees, upor return 1o work from bereavement 2a

) i . L s ‘he
will fumish documents 1o substantiate the Jeave. These documents will be submined 1o the
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ersonnel Department and included in the employee s file.

B. For purposes herein. an “immediate family” member is defined as a huskand or wife.

child. brother. or sister, parent. father-in-law or mother-in-law. grandparents. stepparents anc

stepchildren.
ARTICLE XVII
COURT LEAVE AND JURY DUTY
A. Employees shall be granted court leave and be excused without loss of regular straight

time pay fro: their regularly assigned duties when subpoenaed 1o testity as a wilness arising from
their official Mewark Housing Authority duties. No court leave shall be granted for cases arising out
of Article XXIV, No-Strike-No-Lock Out provisions of this Agreement unless the employee is

subpoenaed by the Authority. Anyevidence of sucharntendance must be submitted to the employess’
iand the Depariment of Finance.

Depariment Director for transmittal to the Depariment of Person;
3. 1. Employees who are summonec to fepdt as 2 jurcr shall be excused withou!
loss of regular straight time pay and shall submiieviden

Director for transmittal to the Personnel and Finance Dépantments.

2 When an emnlevee is released prior to 11:C0 am the empioves shal 7¢p0

> work no later than 12-30 p.m. in order 1o receive pay for that day. An employse wie is not.fied
in advance that he is not nzeded in court on a spesified working day is required te report for werk
or. such day.

Anv ricnies received by the ampioves for his or her serice as 2 jurcr iste bereflundec 1o e

LAROg e

ARTICLE XV1II
TERMINAL LEAVE

A. Upon normal retirement from the Pubiic Employment Ratireinent System (PERS).
an employee who is immediately eligible 1o receive retirement henelits shall reczive a puviment
ecquivaient 10 a maximam of one-half () of the employee's camned sick leave. Payment e

wod 315 000.0C. These

employess shail be paid up 1o one-half () their sick time. 1ot to excest
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payments include: carly retirement. normal retirement. disability retircment and death of employee.

B. Terminal leave provisions will not apply to new employzes hired on or after March .
4, 2009.
ARTICLE XIX
MILITARY LEAVE
A. Permanent employees whoare members ot organized Reserve Unit or National Guar

and who are obligated to participate in weekly or monthly drills. will have their schedules adjuste
so that they are availabie for such drills, provided that the employee furnishes 10 the Authority th?
drills or meetings schedule for their reserve unit or nationat guard at least sixty (60) days in advance

of such sessions. Verification of such obligations must lirst be presented to the Personnzl

Department.

B. Any employee who is 2 member of an orgunized Reserve Unit or the Nationa! Guara
shall notify the Personnel Department.

C. Any employee whoisa member of an organized Reserve Unit or the Naticnal Guard

for the Siate of New Jersey. and called for reserve duty for a period of fiftesn (15) days or less

arnually shal suffernciossof regular straight time o7 benefits for such perioc. I addition. a lecve
of absance with pay shall be granted for other military dury when ordered by the Governor of the

Siate of New Jersey or forempioyees who reside outside of the Staie of New Jarsey. by the Governor

of the state in which they reside.

ARTICLE XX
USE OF PERSONAL AUTOMOBILE

A. A person using his/her vehicle on NHA business musi first de authorized o dosoanc

furnish the NHA inadvance a valid and current drivers’ license. a valid and currentcarre

. . . . . iy ya N . . ..
submission of evidenc: of public liabiliry GCperty damage insarancs coverage in the mir mum

=

amounts designated oy the NHA. The Au iyy will have secondany liabitity insurancs on suC cars.

-ile. Nocomment

B. Employees using iheir carsafe entided to the prevailing IRS rate pes mite N
employee will be penalized lor not wishing te use his own Jutomobiie for Authority business. unless

he agrees in writing to do so as & condition of employment for hisher position.
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ARTICLE XXI
DISCIPLINE

A. All disciplinary actions for just cause of employces represented by the Union or for
any violation of provisions of this Agreement or rules or regulations of the NHA shall be processed
through the grievancc/arbilralion provisions of this Agreement.

B. Disciplinary action will be progressive in nature. excepl s noted below. Exceptions
to progressive discipline include if an employee has engaged in violence. malicious destruction of
property. criminal intent, theft. use of illegal drugs on NHA premises or [ roperty. possession of fire
arms or other illegal weapons. distributing illegal substances while on duty, reporting for work under
the influence of illegal drugs or alcohol. is othenwise unfit for duty, is a hazard to any pcrsoqn if
permirted to remain on the job and/or thatan ‘mmediate suspensicn is necessary 10 maintain safety.
- health, order. or effective direction of public services. A disciplinary notize will be served in person
or by certified mail within five (5) calendar days following the suspension. Any of the foregoing
exceptions 10 progressive discipline may. at the discretion of the NHA, subject an employce 10
termination.

C. Any employee may be suspended immediately and priorto hearing where the Chicf
rtuman Resource Officer determines that the employee s unfit tor daty or is a hazard icany person

i permitned to rermain on the job. or thatan immediate sfrep#hsion is necessary 10 mairtain safety.

health. order. or effective direction of putlic services. Hfvever. a disciplinary notice s referred 10
the above must be served in person Of by certified maii within five {3) days foliowing immediate
suSpensiorn.

D. In the event an employes is given an ‘mmediate suspension for an aver: act. he’she
st have a hearing within (€0 {10) days of his’her SuSpension.

E. The employee shall have the right. if requested by him. 10 have a representative of the

Association or any attorney present during any hearingin which Jise plinary action is contempiztec.



ARTICLE XNIi
NON-DISCRIMINATION

The Association shall not intimidate or coerce any employcs into membership. Neither the
Authority nor the Association shall discriminate against any employee because of race. creed. color.
ape. religion. national origin. s ¢. marital status. physical impairment. liability fcr servi_¢ in the
Armed Forces of the United States. Equal opportunity shall at all times be mzde ava.lable in
accordance with law. No emplcyee shall be discriminated against or interfered »vith besause of

proper union activities.

ARTICLE XXIII
RESIGNATION

A. Any employce who wishes to resign in good standing and receive accrued vacation
and sick benefits shall give the Authority at least two (2) weeks prior notice. Faiiure to give said
prior notice will invalidate any claims for accrued benefits upon resignation.

s resignation in compliance with the provision

B. Any employee whe does not subm
b

or more Jitys without notifying s Depanment

of thisanicle crwho is absent for a period ofﬁvci)c
tiead of the reascn of his absence or cf his intention to return e work may be considered as having
resigned without notice and not in good stancing.

C. Any employee who fails to retum 0 his‘her dutics afier the exp:raticn date of an

aLthorized leave without notifs ing his Depantment Directer shall be considered s havirg resigned

without notice and act i goee standing.

ARTICLE XXIV
NO STRIKE - NO LOCKOLT

A. It is rezognizad that the need for continued and uninierrupted ope.ation of the
Authority's depantments and facilities is of parameunt importance 10 the citizens of the conumunity
and that there shail be no intzrierence with such operations.

B. The Unlon covenants and agrees thal neither the L rics acr any pursen acting in s
behalf. will cause. authorize. members take part in.any sirike (ie.. the conceried tnlure 1o report 107

-
i
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duty. or willful absence of an employee from hisher position, of stoppage of work or abstinence in
whole or in part. duties of employment)- work stoppage. slowdown. walkout Of other job action
against the Authority. The Union agrees that such action would constitute 2 material breach of this
Agreement.

C. The Union agrees that it will do everything in its power to preventits members from
panic'\pmiz g inany strike, work stoppage. slowdown or othe” activit es af orementionec. OF support

any such a:tion by any other employec or group of employe=s of the Authoriry. and that the Union

will publicly disavow such action and order all such memberst sgrficipate in such activities 10
cease and desist from same .mmediately and 10 return to werk. gé‘ake such other stcps as may be
necessany under the circumstances 10 bring about compliarce with the Union's order.

Ce. In the eventof sirike. slowdown. work stoapage. 07 other activity aforementioned.
nis covenanted and agreed that panicipmion in any such activity oy any employce covered under
this Agreement shall entitle the Authority 10 take any discipiinary action up 10 and including
{armination of the employment of such employes Of employess.

E. Nothing contained in this Agrzzment shall be consirued 10 limit or resinct the
Authority iniis right to seck and obtain such judicial relief as it may be entitled tc have in law or in
equity for injunction or damages. 7 hoth. in the event of such preach by the Association Of its
members.

F. The Authorily agrees Aot 10 insiitute & tock out of emplcyees in this unit during the

varm of this Agrzzment.

ARTICLE WXV
NERAL PRO\'lSlO_\S

GE

A. The Aathorily glzli provide ceasonale bulietis, hoard spacs for the posiing otofiicial
Association notices. No nutice shall be posied which conil™ s sateriai ol a derogatory Of politicel
pature or W hich may corflict with ihe rules and rg utalions ni the Authority.

B. The Authority will continue 2 hi-weekly pavy sehedule for the empioyess coverzd

under this pargaining unit by this Agreement.



ARTICLE XXVI
SEPARABILITY AND SAVINGS

A. it is not the intent of either party here to violate any laws or any rulings or regulations
of any governmenial authority or agency haviag jurisdiction over the subject maner of this
Agreement.

B. The parties hereto agree tht in he cvent any provision of this Agrcement is held or
constituted to be void or being in contraver.tion uwfany suchlaws. ruling or regulations. the remainder
of this Agreement shall nevertheless remain in t 11l force and effect, unless the parts found to be void
are wholly and separable from the remaining partion of the Agreement.

C. HUD approval regarding "vages and other econoric items is required in order for

same to become effective. Failure 1o receive HUD approval will void said section(s) of this

Agreement.
ARTICLE XXVII
FULLY BARGAINED PROVISIONS
A. This Agreement represents the rull and complete undersianding by the parties on all

bargainable issues that could have beenorwere dlc ussed prior 1o the compietion of this Agreement.

B. The paries acknowledge that during the negotiations W hich resuied in this
Agreement. each had the right {pportunﬂy 10 make demands and proposals wi ith respeci to any
subject matter and that dur{‘ g9u life of this Agreement none of the partics shall be requ: ired 10
negotiate over any subject. whether or not neg diated between the parties. unless mutuzlly agreec 1o

by the other party in wriling.

ART!CL.E XXVIII
WISCELLANEOUS

Job Availability

All positions that becorie aveiiable «ithin the Newark Housing Authority shall be posted.in
a location accessible to employees covered under this Agreement fera period of ten (10) day

The Association will be provided w ith a monthly report concerning Aew hires ard separations
with respect to positions covered under the Skill Trades Agreement,

The NHA will continue 1o provide the Association with a room at an NriA iacitity for Skill
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Trades Association mectings. provided that reguest tor such room is made in writing ten (10) days
in advance to the Chief Operating Officer or hisher designee. Such request is subject to approval

of the Chief Operatiz g Officer.

ARTICLE XXIX
SERVIANENT HOUSING NONCIVIL SERVICE EMPLOYEES

A. Em;loyecs hired on or before May 27, 1997 who are covered by the rules and

regulations of the New Jersey Department of Personnel (Civil Service) shall be covered by such rules

and regulatiors with regpect probationary period. seniority. rectuction in force and recall. .
tef May 27. 1997 shall not be covered by the rules and regulations of the

d by this

Emplcyees hir

New Jersey Depanmeft o/f'/Personncl (Civil Service) und such employess shall be covere

L
Agreement with respect 10:

B. Probationary Period

1. Ninety (90) day probationary pericd. During the ninety (90} <2y probatiorary perisc.
an employee shall be evaluated at least two (2) limes. The evaluation shall be made in sixty (60} and
~inesy (90) day intervals. whenever possible. Such evaluation shall be made openly ard evary
wriiten performance evaluation of any employee shall be submitied 1o the Union and the employves:
by the individual autherized to make such evaluations. Any empiovee who succuessiully compienss
his/her probaiionary peribd shall be made a permanent (regulur) housing employee.
deemal

2 Aryemployee assigned or promoted to ahigher promotienal posit:on shal. be

to be on protation in such position.

J
(9]

2 'y H H et BN TP e Ty Y A w4
3. Where an empicyee whoheld 2 permanent civin seryice tiie is preinoted Syt does

successfully comaleze his/her probationan periec. the empicyee sha!l be returned 1o his/her pren . cus

job classification without loss of senionty.

C. Seniority

i, Within Title

Seniority shall be date of hire within title for ali empioyees corvered Dy this Agraement.
2. Reduction in Foree (RIF)

Where a Reduction in Force andior demotions are conternpiated by the Newark Housing



- T

Authority. all employees covered by this Article who held permanent civil service titles shall be
returned to his/her previous job classification based upon seniority without loss of seniority.
3. Recall

Any recall of employees covered under this Article by the Housing Authority shall be done |
in reverse seniority.

In the event the employee is recalled within six (6) moriths, he/she shall retain senior-ty held
at the time of the reduction in force but shall not accrue any senjority while on lavoff. Anyen ployee

recalled afier six (6) months shall lose all prior accrued senicrity and shall be treated as & new

employce.

ARTICLE XXX
DURATION OF AGREEMENT

A. This Agresment shall be effective from April 1. 2007 through March 31,2011, All
hene fits urder this contract shal! be considered to be prospective orly, except those noted wizhin the
terms and conditiens of this Agreement.

B. The cconomic terms of this Agrezment. inciuding saiaries. Senelis. inreases and
f-inge benefi: changes shall apply effective only for emplovecs or the Employer’s payroi 2s of

March 6. 2009 and employess hired thereafier.

HOUSING AUTHORITY OF THE CITY SKILLED TRADES ASSOCINT
OF NEW —\RK —— ! /
_ - - )
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KEm/KINAT{D“/ President / )z

Evecutive Director [
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Chairpersen

Reviewed and approved as w legality

/L//A///

Sr./ud]l Manidgddt Esg.

)

27

{
18]
1]
r
m
(6]
'y



APPENDIX “A™
SALARY GUIDE

*The NHA may hire employees at sotless than

o

elghry-tive (853%4) pereeil olihe

Job Title april 1.2007 | April 1,2008 | April 1.2009 | Aprill.2010
Boilermaker §74.327.40 | $76.557.22 $78.853.9 $81.219.56
Carpenter $70.483.02 | $72.597.31 $74,775.4% $77.018.70
Carpenter Inspector $66.454.02 $68.447.64 $70.501.0° §72.616.10
Electrician $60.819.00 | $71.913.57 §74.070.95 $76.293.11
Electrician Inspector $66.454.02 $68.447.64 $70.501.07 S72.616.i0
Elevator Mechanic $69.819.00 | $71,913.57 $74.070.94 $76.293.11
Mason $63.836.70 | $65.751.80 $67.724.36 $69.756.09

Oil Bumner Mechanic | $68.939.14 | $71.0275! /S?I).iSSJS $75.353.51
Painter $58.699.98 360;‘%60.98 Vi 375.274.81 $63.143.05

3 Plumber $72.07524 | S$743375 $76.464.62 $78.758.56
oo mpector | S66.434.00 | s68.E37f4 >, §70.50107 | ST2616.10
®esilient Floor Installer $70.483.02 $72.59A5] 374.773.44 £77.018.70
B Roofer $63.337.12 557.2/97}:: 7/ $65.316.15 $71.393.64
Steamfitter 568.959.14 | 7142791 §75.15875 | $75333.3)

Welder 625014 | 714270 $73.138 75 §75.353.51

ahowve-noted salaries.




